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Abstract: 

     The current study aims to identify the impact of organizational learning capabilities in 

achieving organizational brilliance through the mediating role of open innovation activities. 

The current study was tested in Iraqi private universities and colleges, represented by (Al-

Hadbaa University College, Al-Kitab University, Newroz University, and Al-Nour 

University), where the study was applied to a purposive sample represented by teachers 

with various academic titles, numbering (351) teachers. The study also used the 

questionnaire as a main tool for collecting data, as the study sought to test a set of main and 

sub-hypotheses to demonstrate the nature of the influence relationship between the main 

study variables and their sub-dimensions in a way that is consistent with the study‟s 

objectives and hypothetical scheme. The study adopted the descriptive analytical approach, 

and for the purpose of processing the data, ready-made statistical programming was used 

based on (SPSS.V26) and (AMOS.V28) programs. The study reached a number of 

conclusions, the most important of which is the presence of a statistically significant effect 

of organizational learning capabilities on organizational brilliance directly, in addition to 

proving that open innovation activities have an indirect mediating role between 

organizational learning capabilities and organizational brilliance in the private universities 

investigated. These results were Identical with the hypotheses in this aspect. 

Keywords: organizational learning capabilities, organizational brilliance, open innovation 

activities  
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H1.4

(SPSS_V.25( و )AMOS_V.28)

(Khan et al.,2021: 198 ،)

(Oyewobi et al.,2021: 417 ،)

(Verduguez & Murillo,2022: 28،) 

(Mulder &Omta,2009:355 ،)

(Chiraouni, 2011: 35 ،):7)1228 

.،Bogers et al ،)(Taghizadeh, et 

al, 2020:77) 

(، Nafei, 2018(، )1227)العبادي، 

 (،1212)دوش، 

 مه اعذاد الباحثان. المصدر:



                                                                                      

6130202
 

 
 
 
 

 

 

 

 

292     

 قدرات التعلم التنظيمياولًا: 

(Konika,2020: 82)

(Watkins & Kim,2018: 16 .) 

(Ranjlt,2017: 7)

2 
(Al-Hawary et al.,2020: 248) 

1 
(Oyewobi et al,2021: 416) 

3 
(Verduguez & Murillo,2022: 24) 

2 
(Berndt et al.,2023: 235) 
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 استىاداً الى المصادر الوردة فً متىه الباحثانمه اعذاد  المصدر:

(Haile & 

Tüzüner,2022 : 71)(Dominguez-Escrig & Mallen-Broch,2023: 311)

Khan et al.,2021: 

198 )

(Wang et al.,2015: 29.)

(Tohidi & Mandegari, 2012: 4526)

(Far & Rafiei, 2015: 473 .) 

(Dominguez-Escrig & Mallen-Broch,2023: 311)

(Konika, 2020: 91.)

(Far & Rafiei,2015: 473)

(Guinot et al., 2015: 94)

(Nezam et al., 2016: 31-32.) 
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(Salas-Vallina et al.,2017: 473.)

(Oyewobi et al.,2021: 417.)

(Nezam et al., 2016: 31-32.) 

(Konika, 2020: 90 .)

(1229:22 ،Daniel )

(122::261،Lrawanto)

(1227:932  .Lke et al .) 

Chesbrough

(Bogers et al.,2018: 6( وفقاً لـ .)Chesbrough,2003)

(Parveen et al.,2015: 336 .) 

(Chesbrough, 2006)

(Al-

Thawabitah, 2018: 23 .)
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3 (Wiley & Inc, 2019:8) 

2 (Ulrich, 2020: 12) 

2 (Obradović et al.,2021:2) 

2 (Lamba, 2022: 29) 

 استىاداً الى المصادر الوردة فً متىه نالباحثامه اعذاد  المصدر:

(131:Chesbrough & Crowther, 2006 .)

(1:Gassmann & Enkel, 2004.)(Bhadauria, 

2022:17 )

(3:Gassmann & 

Enkel, 2004)
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(Sulaiman, 2018:71 )

(Al-

Dulaimi & Al-Hindawy,2023: 3.)

(Jarboui & Alrikabi,2023: 55 )

(Al-Abedi, 2021: 667 .)

(O„Shea 

& Alonso,2013: 556 .) 

 )223: 1212)دوش،  3
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2 (Al Dulaimi & Al Hindawy, 

2022:901) 

2 (Jarboui & Alrikabi,2023: 55) 

2 (Hussein, 2024:2) 

 استىاداً الى المصادر الوردة فً متىه الباحثانمه اعذاد  المصدر:

(1 :1229 ،Mohajan.)( وٌعرفJarboui & 

Alrikabi,2023: 56

(Nafei, 2018: 30)(Al-Dulaimi & Al-

Hindawy,2023: 8)

(Jarboui & Alrikabi,2023: 56 )

(Nafei, 2018: 30)
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(AMOS V.28.)

(James,2006)
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 المؤشر حدود القبول  متالقٍ الىتٍجت
CMIN/DF 

GFI 

AGFI 

NFI 

PGFI 

RFI 

RMR 

AMOS, V28).)

 (1229 .،Hair et al

(CMIN/DF( ،)PGFI( ،)RMR)

GFI)( ،)AGFI( ،)NFI( ،)RFI)
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AMOS V.28).

P-value SRW Estimate 

 (.AMOS V.28) بروامج مخرجاث على بالاعتماد الباحثان مه إِعذاد :المصدر
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AMOS V.28

P-value SRW Estimate 

 (.AMOS V.28) بروامج مخرجاث على بالاعتماد الباحثت إِعذاد مه :المصدر
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(AMOS V.28.)

P-value SRW Estimate 

 (.AMOS V.28) بروامج مخرجاث على بالاعتماد الباحثت إِعذاد مه :المصدر
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(AMOS V.28). 

P SRW Estimate 

← ←

← 

 (.AMOS V.28) بروامج مخرجاث على بالاعتماد الباحثت إِعذاد مه :المصدر
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