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Abstract 

       This research aims to study whether sustainable human resources management 

practices (sustainable planning, sustainable employment, training and sustainable 

development, sustainable performance evaluation, sustainable rewards or compensation) 

have an impact on the organizational commitment of faculty members and employees of 

Solid Iraqi public universities. The study adopted the Descriptive and analytical method, 

where the study population consists of workers in reputable Iraqi public universities, and 

the number of members of the study sample reached 84, who answered the paragraphs of 

the questionnaire, and the research hypotheses were tested using multiple linear regression, 

using the statistical program SPSS, as the research results showed that sustainability is one 

of Pillars and tools for the development of human resources management in Iraqi 
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universities. And that sustainable human resources management practices have a positive, 

moral and statistically significant impact on the organizational commitment of Iraqi 

universities. This research recommended that universities should focus on the need to 

integrate sustainable human resources management practices within the universities’ 

strategic plan to support their success. 

Keywords: Human resource management practices, sustainability, organizational 

commitment, Iraqi universities. 
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