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Abstract 

     The research aims to identify the stages of chaos management represented by (pre-event 

stage, during the event stage, post-event stage) as chaos is one of the challenges facing the 

Iraqi Premier League football clubs, which affects the athletic and administrative 

performance and hinders the achievement of its goals. The study community is represented 

by the Premier League football clubs, which amount to (9) sports clubs, and a random 

sample of (76) individuals from administrators and coaches in the clubs was selected, and 

in agreement with the objectives and hypotheses of the research, it relied on the descriptive 

analytical and field approach using questionnaires and interviews to collect data, and a 

number of statistical methods were used to analyze the data obtained based on the program 

(SPSS, V.26). The research concluded that the success of clubs in managing and 

overcoming organizational chaos is through building flexible strategic plans and improving 

the leadership skills of both administrators and coaches, and the research concluded with 

the need to benefit from the previous experiences of clubs, especially in managing chaos  
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