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ABSTRACT

The current research aims to demonstrate the impact of inclusive
leadership, with its dimensions (openness, readiness, speed of access), on
listening in the workplace, represented by its dimensions (cognitive
dimension, emotional dimension, behavioral dimension) in Anbar

Working in Al-Anbar Governorate Office. AL- Governorate. The research adopted the descriptive analytical approach to
Anbar University journal of Economic and data through a questionnaire, which was considered the main tool for
Administration Sciences, 18(1). collecting it, from a sample of 78 individuals working in the Anbar

Governorate office. The research hypotheses were tested using a set of

statistical methods such as (arithmetic mean, standard deviation, regression
coefficient, etc.) with the help of the SPSS statistical program. The research

reached a set of conclusions, the most important of which is the existence
of inclusive leadership in the organization under study, as well as the
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ity Ll gaghy cogalaia) oo (puall Osmcinnall WIS s Aula) Ay pilly sl
P e Gl 02 Goadinall Jaby Cua cEaaiall slad Lipd Ay Glld (ladng (Cuaanial)
ceDlalilly dastiall dlidy acad) diniagy angll ity Bl Jie clgilhadle e clSsla

. (Itzchakov, 2020: 2)

(Emotional dimension) Aiblal) 23 2
O ¢ glan¥) b dalsill o Gsailil) bjasy (5l ¢ AT (i dle )l alially aiatl) e
alaa) andl 138 aay WS ¢ (Sahay, 2021: 3) ddblaie daplay il Dlaaa¥h Jeaig
Hinz.et.al,, ) lalia¥ L) sy AV gaddll Jo 3Kl jpimal) Lo adiol)
Ak Clgags aedlatiy agilalin) glew S of lsap Osleledl ol 3 ¢ (2021 79
comedia Ogaa pgild agdl adin e s of lpndd Ledie agl Cus g CalieYly
O ) sy Lavie (AT Aali ey elan¥) elaiVl el ls3khg ¢ouels (puale

Reis & ) Ealaall pa Ll Vs Josills agdls (i of o) (b cagal] Gonaion 333
(Itzchakov, 2023: 2

(Behavioral dimension) Ssied) 20 3
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deluall salefs (Place, 2019: 2) bl elat¥ly cadl cilelad alasiudy ¢(gpad) Jaalsill
Loaf Jado a8y dalal) mie )<l §f mocagil) callag dla <l Al 75k jelill (uSeg
o 2 Ol aad ) Gl5lls (Kluger & Itzchakov, 2021: 123) «Jiill dea ¢ L)
2 Bdd juaie g4 adiwdl o) Cus (Curhan et al., 2021) SN & 5)50 daaaiall S
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(Weinstein,et.al., 2021: 2) et (alin¥) o Lialadll s29n oo

Gl Laad) Cuilal) 1A gaal

raaly g toubial) ClS LEA) 1

Ll @llafg 290yl Jalall U jladl sag :Cronbach's Alpha Jiss (xbie (@

A Jal) ulsla 48 6190 LT (2) Jo2>

«lill 358 | Cronbach's Al aas Sa ) g i iial)
Alpha
™ 0,886 4 T
i} A giaY) Bl
- 0.846 4 YN
- 0.804 4] Jsash Ll
L 0.923 12 Total
A 0.752 4] o s
- 0.872 4] A Jeall S b gL
- 0.818 4] oSshad s
da 0.912 12 Total
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et O bl ¥ Al bl cbiai I (el 45385 ey 5 :(Split-Half) Jdas (b
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(Split-Half) Jalad JMA (e 438 ¢ gall LSS (3) Jga

Cronbach's Alpha | Part 1 Value 923
N of 122

Items
Part 2 Value 912
N of 120

Items
Total N of Items 24
Correlation Between Forms .642
Spearman-Brown Equal Length 782

Coefficient

Unequal Length 782
Guttman Split-Half Coefficient 781

OV 13 s ¢(0.782) il 1 5 aliall 5l 5l s il «(3) Jsal) el
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